
Faith Covenant Church 
Manistee, Michigan 

Senior Pastor Job Description 
 
The Senior Pastor of Faith Covenant Church will lead the congregation in our vision to Know 
Christ, Grow in Him, and Go to the world with His message.  The Senior Pastor will be devoted 
to the service of the church, preaching and teaching the Word of God, administering the 
sacraments, and faithfully performing pastoral work with the guidance of the Holy Spirit.  The 
Senior Pastor will identify ministry priorities which will move the church closer to its vision and 
mission, teaching people in such a way that they are equipped to minister to others.  The Senior 
pastor will be relational, regularly interacting with the church members and families. 
 

1. QUALIFICATIONS 
 

A.  Possesses faith:  The Senior Pastor must possess a visibly vibrant faith in Jesus 
Christ as Lord and Savior and their life must demonstrate God’s unequivocal call to 
Christian pastoral ministry.  This individual is expected to meet the New Testament 
requirements as outlined in passages such as 1 Tim 3:2-7; Titus 1:5-9; 1 Peter 5:1-4. 

 
B.  Possesses an extensive and rigorous foundation in the Word of God:  The  
Senior Pastor must revere the Old and New Testaments as God-breathed Holy  
Scripture, thus recognizing the Word of God as the only perfect rule for faith, doctrine,  
and conduct.  The Senior Pastor will have demonstrated record of pastoral experience  
as well as devotion to the scholarship of God’s Scripture including accredited standing  
with a Master of Divinity degree or equivalent, and either ordination within the  
Evangelical Covenant Church or in the process of transferring to the ECC.  The Senior  
Pastor’s daily life will give clear testimony to an ongoing hunger to understand more fully  
the riches of God’s Word.  It is expected that the Senior Pastor will be able, with God’s  
grace, to skillfully expound Scripture with rigor, clarity, humility, and the moral courage  
to admonish.  FCC ardently desires its Senior Pastor to model and teach the judicious  
and authentic application of Scripture to the needs and mission of everyday life. 

 
C.  Demonstrates an exemplary Christian life:  The Senior Pastor is expected to  
aspire to grow in the grace and knowledge of the Lord, attempting daily to model  
Christ-like character.  It is not expected the Senior Pastor, as if somehow preserved from  
the general fallen condition of Man, be beyond all error in conduct or decision. 
Nevertheless, it is absolutely essential that the Senior Pastor’s life be marked by a high 
degree of Christian maturity spiritually and emotionally, and that their daily life be  
consistent with our Lord’s teachings and exhortations as revealed in Scripture. 

 
D.  Possesses a heart for evangelism:  The Senior Pastor must have a passion and 
desire to reach the lost for Christ by teaching, preaching, and modeling the command 



Jesus gave His apostles and the church to fulfill and continue the great commission as 
found in Matthew 28:18-20. 

 
E.  Possesses the heart of a shepherd:  As a shepherd for the congregation, the 
Senior Pastor must be able to build effective relationships with people, provide pastoral 
care, and oversee the congregation with particular emphasis on discipling leaders.  In 
this, the Senior Pastor must be approachable and available to meet the needs of the 
people either directly or through the church.  
 

 
II.  WORKING RELATIONSHIPS 
 

A.  The Senior Pastor, in collaboration with the Leadership Team, is responsible for 
directing the operations of the church and for delegating responsibilities.  In the exercise 
of their leadership, the Senior Pastor is granted wide latitude in methodology and 

approach.  The Senior Pastor is expected to set aside regular meeting times with the  
church staff and with the help of the Mutual Ministry team, is responsible for staff unity 
and cooperation. 

 
B.  The Senior Pastor will work with church staff and the LT to establish ministry goals. 
Reviews of church staff will be done in consultation with the Mutual Ministry team.  Hiring 
and disciplinary actions/termination will be conducted in accordance with the Church by-
laws and policies. 

 
C.  The Senior Pastor is a voting member of the LT with liaison assignments.  They are 
responsible for communicating the vision and overseeing the direction of the LT.  The 
Senior Pastor will support FCC’s desire to reach out to the children and youth of  
Manistee County.  

 
D.  The Senior Pastor will be knowledgeable of the heritage of the Evangelical Covenant 
Church, and support the policies, goals and ministries of the denomination and the Great 
Lakes Conference. 

 
III.  SPECIFIC RESPONSIBILITIES (in order of priority) 
 

A.  Preaching and Worship Leadership 
 

1.  To preach and teach the Word of God in an articulate and faithful manner, 
and to be responsible for directing the overall preaching and teaching ministry of 
the church. 

 
2.  To integrate worship with spiritual formation, so that the worship experience 
would be an opportunity for the Spirit to form the hearts of the believers. 



Towards that end, collaboration would be expected to result in: i) prayer 
becoming an integral part of the worship experience;  ii)spiritual disciplines and  
spiritual formation themes being emphasized and integrated into the life of the 
church. 

 
3.  Ensure that overall weekly worship services are effective regarding content, 
style, structure, and design as a member to the Worship and Music Team. 

 
B.  Discipleship 

 
1.  To mentor leaders and equip them for ministry to fulfill our vision of Know, 
Grow and Go.  They should also encourage small group formation and rich 
Scriptural-centered education.  In addition they should nurture an environment 
within FCC where all are encouraged to identify their spiritual gifts, and are then 
effectively equipped and challenged to employ those gifts for Kingdom ministry.  

 
C.  Pastoral Care 
 

1.  To embody and demonstrate a spirit that is tenderly tuned toward those who 
are hurting or face other hardships.  It is expected that they equip others for this 
care as well. 

 
D.  Administration 

 
1.  Provide vision, direction and accountability to achieve ministry objectives of 
FCC.  The Senior Pastor is expected in consultation with the Mutual Ministry 
team to implement a system of staff accountability.  

 
2.  Develop the staff, helping each member to build on their individual strengths 
and gifts, and encouraging each in their walk with the Lord. 

 
 
 
 


